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Session Description Learning Objectives 
LNCs & 

Competencies 

Elevating Clinical 
Practice and 
Professional Presence 
at Your Organization 
 
 

Follow the path an organization embarked upon to increase 
clinical practice and professional presence within their 
organization by instituting multiple programs, optimizing 
technology and building upon the presence of the RDN as the 
nutrition expert. To be discussed: instituting a competency 
program, a Clinical Nutrition Specialist position, a clinician 
advancement and recognition program, an institution wide 
nutrition journal, a CME-accredited and recognized Nutrition 
Grand Rounds, optimizing EHR capabilities with NCP and NFPE and 
more! 

• Discuss how practicing at the top of 
scope has led to the RDN being 
recognized as an integral part of the 
interprofessional health care team.   

• Describe strategies to increase RDN 
visibility and educate an organization on 
evidenced based nutrition care.    

• Review the creation of a Clinical 
Nutrition Specialist position for clinical 
practice – what, why, how and 
outcome.   

1010, 1070, 
7180, 7010 
 
3.1.1, 4.1.3, 
4.1.5, 5.1.3, 
14.1.9, 1.2.1, 
6.2.3, 11.1.3, 
3.1.7, 2.2.3 
 
1.5 hours 

Malnutrition Coding 
Audits:  Update and 
Next Steps 
 
 

The Office of Inspector General and Health and Human Services 
are reviewing and rejecting documentation on severe 
malnutrition.  This raises significant concern for many US hospitals.  
In 2018, ASPEN formed a multi-organizational task force to assess 
the current situation and develop a strategy to educate these 
agencies and contractors regarding best practices for diagnosing, 
documenting, and coding malnutrition.  The task force conducted 
a survey on malnutrition billing audits.  This session will describe 
the efforts of this task force, outline the audit survey results and 
share the work to date in educating the appropriate agencies in 
defining and documenting severe malnutrition. 

• Describe the malnutrition coding audit 
survey results and outline those criteria 
reviewers have utilized in rejecting 
malnutrition documentation.  

• Outline the key steps in diagnosing, 
documenting and coding for severe 
malnutrition from the perspective of 
undergoing an audit.  

• List the steps being taken by the 
malnutrition coding education task 
force in educating CMS and its 
contracted agencies on best practices in 
the documentation and coding of 
severe malnutrition   

7100, 5390, 
5280, 5410, 
3005, 3010, 3090 
 
1.4.3, 1.5.1, 
1.5.2, 8.3.6, 
10.4.2, 10.2.8, 
1.2.2, 10.1.2, 
10.1.1, 10.2.3 
 
1 hour 

Developing an Expert 
Level Dietitian Team 
 
 

Using the Academy's Standards of Practice and Career 
Development Guide, the speaker will address key ways to develop 
dietitians and advance them to a higher level of practice.  Effective 
tools will include staff coaching and mentoring, evidence-based 
practice and touchbase interviewing to empower dietitians to 
achieve higher level knowledge and goals.  At the conclusion of the 
presentation, an interactive handout allows learners to think 
through staff and place them on the career development ladder.  

• List and describe all 6 levels of the 
dietetics career development guide.  

• Identify 2 effective tools for staff 
development.   

• Assess staff and formulate a basic plan 
for RD career development. 

 

1010, 7180. 
7200, 1070 
 
14.1.9, 1.1.2, 
1.2.2, 1.2.3, 
1.2.4, 1.2.6, 
2.2.3, 1.4.5, 
9.2.4, 11.3.6 



Clinical Nutrition Management DPG 2019 Symposium Self-Study Podcasts 

Strategic Communications: Leading Change to Advance Nutrition Practice 
 

 Updated 6/30/19 2 

Session Description Learning Objectives 
LNCs & 

Competencies 

Then, decide where dietitians could be in a year and what tools 
discussed in the presentation would best help each RD advance 
his/her skills. 

 
1.0 hour 

The Latest Evidence 
in Perioperative 
Nutrition 
 
 
*Abbott sponsored 
session – speakers 
TBC 
 
 

Dietetics professionals and Clinical Nutrition Managers play a 
pivotal role in implementing nutrition interventions throughout 
the nutrition care process. This session will review the latest 
evidence supporting perioperative nutrition and the role of 
nutrition in Enhanced Recovery After Surgery (ERAS) protocols. 
The session will provide Clinical Nutrition Managers with practical 
applications to working across multidisciplinary teams and 
incorporating perioperative nutrition in a variety of patient 
populations. Additionally, implementation challenges of 
perioperative nutrition interventions will be discussed with an 
emphasis on how Clinical Nutrition Managers can address these 
challenges. 

• Review the latest enhanced recovery 
after surgery (ERAS) guidelines and 
nutrition components of ERAS  

• Discuss how Clinical Nutrition Managers 
can integrate with multidisciplinary 
teams to incorporate perioperative 
nutrition into their practice  

• Identify challenges associated with 
implementation of perioperative 
nutrition across patient types 
 

9020, 5390, 
5400, 3020, 3010 
 
4.1.2, 5.4.3, 
8.3.6, 10.4.2, 
10.2.8, 5.2.7, 
8.2.1 
 
1 hour 
 
 

IDDSI:  
Implementation from 
a Global 
Corporation’s 
Perspective 
 
 

The goal of the International Dysphagia Diet Standardisation 
Initiative (IDDSI) committee was to develop a new global 
standardized terminology to describe texture-modified foods and 
thickened liquids for individuals with dysphagia.  The framework 
that was developed consists of 8 levels.  While the framework has 
garnered the endorsement of the Academy of Nutrition and 
Dietetics as well as the American Speech-Language-Hearing 
Association, its’ complexity can be quite challenging from an 
implementation perspective.   Compass Group manages food and 
nutrition services in over 50 countries.  They formed a global task 
to develop an implementation structure for IDDSI.  The session will 
review this implementation structure and address food/equipment 
procurement, recipe/menu development and training resources.   

• Identify the IDDSI framework. 

• List the essential steps needed to 
implement IDDSI in a food service 
model.  

 

3010, 3040, 
3050, 3090, 
7100, 8090 
 
10.1.1, 10.1.2, 
10.1.3, 10.2.1, 
10.2.3, 10.4.5, 
11.1.4, 13.2.1, 
13.2.2 
 
1 hour 

How to Critically 
Evaluate a Research 
Paper 

Nutrition is founded on research-based evidence.  But how do you 
determine if research is scientifically sound and applicable to your 
practice?  The ability to critically evaluate a research paper is an 
essential skill for every practitioner.  This session will review the 
appraisal of scientific papers.    
Topics include:  
• Key research principles and terminology   
• Types of research studies   
• A typical research paper format, including the purpose of each 

• Determine if the methods are described 
in sufficient detail.   

• Ascertain if the research results are 
appropriate to apply to their area of 
practice.   

• Identify specific features of research 
articles that suggest that the results 
should be interpreted with caution.   
 

9010, 9020, 
9060, 9030, 
1065, 9070 
 
4.2.6, 4.2.7, 
5.1.1, 4.1.2, 
5.4.3, 9.3.1, 
9.3.3, 6.3.7, 
6.2.3, 6.2.2 
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section   
• Critical questions to ask, with particular focus on methodology, 
results and discussion sections  
 To enhance learning, examples of inaccuracies or incomplete data 
will be reviewed.   

 
1 hour 
 

Beyond Nutrition – 
Trends in Healthcare 
CNMs Should Know 
 
 

More than six years ago I transferred from my CNM role to a 
Quality Improvement Specialist position conducting projects 
throughout the hospital. As a result, I’ve learned of healthcare 
trends and what the hospital executives prioritize. Topics such as: 
Patient Experience, Employee Engagement, Care 
Coordination/Transitions, and Regulatory Compliance will be 
addressed. In addition, CNMs can benefit from some of the 
programs/strategies the nursing profession leverages, such as 
Magnet Recognition. The presentation will conclude with helpful 
tips I’ve come to learn in my current role that I wish I knew while 
still a CNM in my organization. 

• identify key trends affecting healthcare 
today and what's important to 
healthcare executives  

• determine how CNMs can capitalize on 
healthcare priorities and align or adopt 
strategies of other interdisciplinary 
professionals   

• utilize lessons learned to leverage your 
nutrition department and/or your 
career within your organization 

5390, 5400, 
7050, 7160, 7100  
 
9.3.5, 10.2.8, 
13.2.6, 11.2.2, 
11.2.9, 11.3.4, 
6.3.9, 14.4.1, 
14.1.4, 13.2.1 
 
1 hour 

Value-based 
Reimbursement:  
New Game, New 
Rules 
 
 

Healthcare delivery and payment systems are changing, requiring 
changes in the registered dietitian nutritionist’s approach to 
advocating for the recognition of nutrition services. Learn about 
new opportunities to get paid for your services in both the public 
and private market. This session will equip you to rethink your 
role, business model and messaging to come out on top. 
 

• Describe current trends in healthcare 
delivery and payment models impacting 
RDNs and NDTRs and recognize 
opportunities to provide nutrition 
services within these models.   

• Develop business strategies for 
successful business practice and 
payment.    

• Use Academy resources to support 
advocacy and marketing efforts related 
to nutrition services inclusion and 
coverage.   

7080, 7010, 
7170, 7180, 7120 
 
1.6.1, 12.5.1, 
3.1.3, 3.1.7, 
6.1.3, 14.2.7, 
2.2.3, 11.1.1, 
11.3.7, 11.3.8 
 
1 hour 

 
 
 


